
Minutes

Town of LakePark Florida

Special Call CommissionWorkshop
November 18 2006300pm

Lake ParkLibrary 529 ParkAvenue

The Town Commission met for the purpose of a Special Call Commission Workshop on

Saturday November 18 2006 at300pm Present were Mayor CastroViceMayor Daly
Commissioners Balius Carey and Osterman Interim Town Manager Cynthia Sementelli and
TownClerkVivian Mendez

ADDITIONSDELETIONSAPPROVALOF AGENDA

None

Motion Amotion was made by Commissioner Balius to approve the agenda
ViceMayorDaly made the second

Vote onMotion

Commission Aye Nay Other

Member

Commissioner

Balius X

Commissioner

Care X

Commissioner

Osterman X

ViceMayor
Dal X

Mayor
Castro X

Motion passed50

Mayor Castro welcomed theaudience to theworkshop and explained how themeeting would
proceed Mayor Castro explained the process as follows anymember ofthe audience that
wished to ask a question ofthe Town Manager candidates would submit thequestions on a pink
comment card to the Commission The questionwould be reviewed by all the Commissioners
Once all the questions were submitted and reviewed Mayor Castro requested the first candidate
be brought in from themain LakePark Library area

Commissioner Balius complimented Bambi McKibbonTurneron an outstanding performance in

obtaining the Town Manager candidates Commissioner Balius stated that theguidelines for the

process were outstanding and made theprocess easier

BambiMcKibbonTurnerbrought in Mr Henry Angelo

Mayor Castro explained the process toMr Angelo
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Henry Angelo introduced himselfand gave a briefhistory ofhis back ground Mayor Castro
started with theresident questions then proceeded to the Commissioners questions

1Michelle Suiter 931 W Ilex DriveWould you consider yourselfa business as usual typeof
person or an open tochange type ofperson
Mr Angelo stated that he was not a business as usual typeofperson Business as usual must

continue because there was much that needs to be done He looks forward to enhancingwhat the
Townalready had including thegreat projects in the works His role would be tobring together
the residents business ownersCommission and staff to workon the projects together to make
sure that projects take place

2 Kim Castro 231 W Ilex DriveWhich typeofhousingwill you Iike tomove into in the
Town Waterfront view Historic orRanch style
Mr Angelo stated that he would need to discuss such a decisionwith his family and finda
suitable home for them

3 June Vandule 801 Lake Shore DriveWhat should a Town Manager do to ensure that
projects that are started getcompleted
Mr Angelo stated that the Town Mangers responsibility was to follow the timeline guidelines set
in place and to ensure completionMr Angelo added that the role ofthe Town Manager was to
assure that the contractor was given clear timeline guidelines Those contractors that completed
on time would be rewarded and those that did notwould be penalized Town Managersrole was
to enforce penalties

4 Commissioner CareyWhat is the role ofthe Town Manager and the role ofthe Commission
Mr Angelo stated that the role of aTown Manager was to bring all parties together Contractors
Commission and staff to get the job done The role oftheCommission was to set policy and the
budget He would make very clear that the positionofTown Manager would be tomanage the
Town His stylewas not to arguewith Commissioners or staffmember in the public He would

request ameeting behind closed door to resolve any issues and prevent bad habits from forming

5 Commissioner BaliusHow do youplan to communicate with the Commission
Mr Angelo stated that he would use various mentioned to communicate with the Commission
Telephone calls memo system newsletters He would meetwith the Commission individually to
understand their goals and do the same with department heads and staff Themore
communication thebetter

6 Mayor CastroHow will youhold youremployees accountable as it relates to customer
service and respect ofthe residents and Town Commission

Mr Angelo stated that the employees would be held responsible to thehighest degree His goal
wouldbe tomake sure that the employees serve the public and treat alI with respect

7 ViceMayorDalyHow do you intent tohandle complaints so that the Commission does not
have to get involved

Mr Angelo stated that communication waskey The Commission should bring concerns to the
TownManager and not direct employees themselves

8 Commissioner Osterman Evaluate the current forms ofcommunication the Town has in

place and explain what innovative practices youhave put into place tomarket the Town

Commission MeetingMinutes Page 2



Mr Angela stated that he did not have access to channel 1 S and was unable to comment an that
form ofcommunication Mr Angelo explained that when he was theMayor ofWarren he would
visit the community and speak with residents and business ownersMr Angelo stated that he
would visit churches and schools and involve all to the common vision ofthe Town He had not
viewed the TownsNewsletter so he would not comment on it He liked theTown websiteMr
Angelo commented that thebudget was recently placed on the web and found it easy to navigate
He would look for ways to improve the website by speaking with staff the Commission and
residents and get anunderstanding ofconcerns and workwith those involved to improve it

9 BertBostrom 1451 FlaglerBlvdHow would you handle an employee that does not follow
direction

MrAngelo stated that he would work closelywith that employee and follow the disciplinary
action procedure set in place Personal philosophy was to fix the problem or getrid ofthe

problemHis goalwas tomake sure employee becomes productive

10Mayor Castro How would you handle emergency management preparing for a disaster and
mitigating
Mr Angelo explained that he was theFEMA Federal EmergencyManagement Agency
coordinator for the City ofWarren Following procedure working through a plan etc was how
it was handled and worked efficiently One person should be in charge and all should follow
direction from that person Fixing upcleaning upand getting thingsback to normal as soon as
possible was important to all effected

11ViceMayorDalyHow do you feel about anAssistant Town Manager
Mr Angelo stated that he would not be able to make such a decision until in the role ofTown
Manager and understand what was needed for the Town Hemight need to ask for someone to
assist him with the responsibilities ofTown Manager in the future

Mr Angela in his closing statement comment that he came from a city ofabout fortythree
thousand The issues in a large city are similarto those ofa smaller city He would love to work
for the Town ofLake Park and see the started projects follow through tocompletion The

community needs to pull together to get things accomplished Mr Angelo thanked everyone and
looked forward to the nights events

Mayor Castro asked Human Resource Director Bambi McKibbonTurner to bringMr Mitchell
Bobowski in

Mayor Castro explained the process that would be followed toMr Bobowski

Mitchell Bobowski introduced himself and thanked everyone for attending and for participating
in this experience

I Michelle Suiter 931 W Ilex DriveWould you consider yourselfa business as usual type
ofperson or anopen to change typeofperson
Mr Bobowski stated that he considered himselfan open to change typeofperson He tries to
collaborate his style with staffand was open to change

2 KimCastro 231 W Ilex DriveWhich type ofhousingwill you like tomove into in the
Town Waterfront view Historic or Ranch style
Mr Bobowski stated that he would like to live near awaterfront property
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3 June Vandule 801 Lake Shore DriveWhat should a Town Manager do to ensure that

projects that are started get completed
MrBobowski stated that keeping track of all projects that are currently being done shouldbe a
priorityof a Town Manager Following the code toensure things are streamlined and support
from the developers leads to the quest tosucceed

4 Bert Bostrom 1451 FlaglerBlvd How would you handle an employee that does not follow
direction

Mr Bobowski stated that hard decision have to be made when an employee does not follow
direction The decision was not taken lightly and there were procedures that must be followed to

separate that employee from the Town

S Commissioner Carey What is the roleofthe TownManager and the role of the Commission
Mr Bobowski stated that therole of the Commission was to setpolicy and be the legislative
group That policy was then carried out by the Town Manager It was theTown Managers
responsibility tocarry out those legislative policies and procedures setby the Commission

6 Commissioner BaliusHow do you plan to communicate with the Commission
Mr Bobowski stated that communication was vital in solidifying a team The team consist of

administrative staff and the Commission to ensure that everyonewas on the samepage One
method ofcommunicationwith the Commission would be to meetwith them individually on a
weekly basis makinghimself available to their schedule Other forms ofcommunication would
be phone callsemail etc A Town Managerwasatwentyfourhour seven days a week

position

7 Mayor Castro How will you hold your employees accountable as it relates to customer
service and respect ofthe residents and Town Commission

NIr Bobowski stated that it is vital to communicate with the residents they are the customers

Employees would be held accountable Department heads would be responsible to answer and
return phone calls and any inquires and followup waskey The respect for residents and
Commission arenot taken lightly and appropriate disciplinary action would be taken if
necessary

8ViceMayorDalyHow do you intent to handle complaints so that the Commission does not
have to get involved

Mr Bobowski stated that all inquires should be directed to the Town Manager The Commission
should not be answering to the residents the Town Manager would be thepointofcontact for

any issues addressed

9 Commissioner Osterman Evaluate the current forms ofcommunication the Town has in

place and explain what innovative practices you have put into place tomarket the Town
Mr Bobowski stated that he had not viewed channel 18 and would not comment on it The
website has a scroll which he could assume was the same as what appeared on Channel 18 One
avenueofelectronic media thatmight workwould be to have aMayorscorner where an

explanation ofthe currentproject could appear as an informative tool Mr Bobowski commented
that the website was good and found that some documents were not available as quickly as
others There was always room for improvement and jazz it up abit He gave some suggestions
on making the websitemoreattractive and userfriendly The newsletter could be polishedup and
was concerned with the advertisement that was shown on this publication He thought that a

CommissionMeeting Minutes Page 4



glossy finish paper would look better than the folded paper type currently beingused The
methods currently beingused by the Town are fine but can bemorepolished

10Mayor CastroHow would you handle emergencymanagement preparing for a disaster and

mitigating
Mr Bobowski explained that the most recent emergencymanagement situations he was involved
with were HurricanesCharley Jeanne and Frances Staffwas informed to secure building and

parks before the storms Legal obligations such as Resolution being passed were done as well as
constant communication to the general public and staff Post emergency consisted ofcleanup of

debriswhere outside contractors were needed due to the amount Staff assisted residents with
the removal ofdebris that blockedrightofways Administrative staff filed properFEMA

paperwork in a timely manner to receive reimbursement

11ViceMayor DalyHow do you feel about anAssistant TownManager
Mr Bobowski stated that he was not clear what the currentAssistant to theTown Manager job
description intales Generally a community ofunder tenthousand10000 would not require an
assistant Mr Bobowski stated that he would have towaive any commentregarding this question
since he had not been offered the position

Mr Bobowski in his closing statement thanked the Commission for their time and thanked staff
formaking everyone feel welcome

Mayor Castro asked for a two minute recess

Mayor Castro asked HumanResource Director BambiMcICibbonTurnertobring MsMaria
Davis in

Mayor Castro explained the process that would be followed toMsDavis

Maria Davis introduced herself and thanked everyone

IMichelle Suiter 931 W Ilex DriveWould you consider yourself a business as usual type
ofperson or anopen to change typeofperson
Ms Davis stated that she was an open to change person and had been know tobe a change agent
in her past positions Ms Davis described herselfas a visionary full ofenergy full of ideas and
does not accept status quo

2 Kim Castro 231 W Ilex DriveWhich typeof housingwill you like tomove into in the

TownWaterfront view Historic or Ranch style
Ms Davis stated that she currently lives in aHistoric home and would choose the same

3 June Vandule 801 Lake Shore DriveWhat should a Town Manager do to ensure that

projects that are started get completed
Ms Davis stated that theTownManager role was to keep track ofprojects and workwith the

department heads toget the project completedMs Davis explained her extensive background in
the construction field civilwork and contractmanagement She described her work style as a
fast pace proactive and get the job done She explained that one ofher greatest strengths was to

get thejob done
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4 Bert Bostrom 1451 FlaglerBlvdHow would
you handle an employee that does not follow

direction

Ms Davis stated that she would firstworkwith the employee and ifthe employee would not

conform to the direction given a disciplinary process would be taken up to drsmissaI

5 Commissioner CareyWhat is the role ofthe Town Manager and the role of the Commission
Ms Davis explained that the role of the TownManager was that ofa Chief Administrative

Officer of the Town The responsibility to implement the policy and procedures ofthe legislative

body which was the Commission Its other role was to handle thedaytodayoperation of the

Town to ensure that the Townwas operating in anefficient and effective manner The

relationship between that ofthe Commission and TownManager was cohesive AManager
Commission form ofgovernment the managerwas the CEO ofthe operation and carries out the

policies ofthe legislative body

6 CommissionerBaliusHow do youplan to communicate with the Commission
Ms Davis explained that her practicewas to sit with each Commission and understand which

form of communication that person prefers A lot ofcommunication whichwould include phone
callsemail letters ormemos are just some of the forms she usesA weeklymanagers report to

the Commission updating them on the activities including daily updates by phoneare common

practices

7ViceMayorDalyHow do you intent to handle complaints so that the Commission does not
have to get involved

MsDavis stated that in her experience sometimes it is impossible to accomplish She stated that

when a Commission tries to get into thedaytodayoperation it was indicative ofaproblem at

themanagement structure Ms Davis stated that she would speak with the Commissioner behind
closed doors to resolve any issues

8 Commissioner Osterman Evaluate the current forms ofcommunication the Town has in

place and explainwhat innovative practices you haveput into place tomarket the Town
Ms Davis stated that she had not seen the Towns newsletter or channel 18 and could not

comment on those forms ofcommunication She stated that she had viewed the website and it

was above average although she experienced problems using theemailing method from the site

Previous experiencewith the government access channel allowed for historic type shows toair

regarding themunicipality Commissioners would speak on various topics in themunicipality A

resident package was formed for new residents which was kept in the TownClerksOffice
contained amap welcome letter from theMayor Public Works dosand dontthe various

things new residents need toknow about theirTown Another form wasan informational guide
which included a listofdepartmentphone numbers She also worked with the Beacon Council
which assisted in the promotion ofthe Town

9 Mayor CastroHow will youhold your employees accountable as it relates to customer

service and respectofthe residents and Town Commission

Ms Davis stated that this was huge for her The purposeofthe jobwas to work for the residents

Training in customer service was taken very seriously Complaints ofemployees are taken

seriously and theywould be sent to training ifbehavior continued then the disciplinary

procedures would begin

10ViceMayor DalyHow doyou feel about anAssistant Town Manager

Commission Meeting Minutes Page 6



Ms Davis stated that it was too premature toknow if an assistantwould be required at this time
Ms Davis explained that in her experiencewhere she had managed huge operations to small

operations itwas amisnomer that its was much harder to manage a small city because offar
fewer resources She was hesitant to answer because she did not have an understanding ofthe
current situation ofthe Town MsDavis explained that a former city sheworked in was in
financial struggle and she was able to pull them into a better financial situation

11Mayor CastroHow would you handle emergencymanagement preparing for a disaster and

mitigating
MsDavis stated that Hurricane Andrew was the first disaster she had handled Normal

procedures were in place but a category 5 starm no one was preparedMs Davis wenton the

explain that with the experienceofthat storm and several others since a tremendous amount of

experience has been gained Mayor Castro asked whatpositionMs Davis held during Hurricane

Andrew Ms Davis worked for theMiamiDadeCounty Public Schools as the Facilities

Manager which consisted ofover 350 campuses Hurricane Andrew destroyed about 100

campuses and the others were damaged but net completed destroyed The 100 campuses were

restored to raw condition in two weeks whichworked on generator power

MsDavis in her closing statement thanked theCommission staff and theHR Director for

making her feel welcome and stated that shewas very nervous when shewalked in She stated

that she workshandson and cares for the community which was why she lived in every

community she had managedMs Davis stated that her beliefwas toget through theredtape
and get projects completed She loved the community as it reminds her ofhome Ms Davis
stated that she could assure everyone that theywontbe sorry ifchosen to be the Town Manager
as she was high energy not afraid ofchange and gets involved

Mayor Castro asked HumanResource Director Bambi McKibbonTurner to bringMrMark

Kutney in

Mayor Castro explained the process that would be followed toMr Kutney

Mark Kutney introduced himself and gave abrief history ofhis experience Mr Kutney thanked
everyone for corning

1 Michelle Suiter 931 W Ilex DriveWould youconsider yourselfabusiness as usual type
ofperson or an open to change type ofperson
Mr Kutney stated that he was a open to change typeofperson Change was inevitable in life
those who embrace change had the most success Those that resist change could lead to

unsuccessful results

2 KimCastro 231 W Ilex DriveWhich type ofhousing will you like tomove into in the

Town Waterfront view Historic or Ranch style
Mr Kutney stated that aWaterfront home would be ideal but would probably live in aRanch

style

3 June Vandule 801 Lake Shore DriveWhat should a Town Manager do to complete project
that are started get completed
Mr Kutney stated that it would be the positionofthe Town Manager to be diligent in

communicating to staff the vision ofthe Town and project to ensure everyone wasworking
toward that vision Creating a joyfulwork environment keeps staff motivated
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4 Bert Bostrom 1451 FlagierBlvdHow would youhandle an employee that does not follow
direction

Mr Kutney explained that he would council the employees and workwith them If the employee
was insubordinate then the disciplinary actionwould betaken avoiding bad habits from forming

5 Commissioner Carey What is the role ofthe Town Manager and the role ofthe Commission
Mr Kutney explained that theTown Manager was the head administrator ofgovernment
ensuring that directives are handled efficiently The Town Manager was not the sixth 6
Commissioner or to delvewith politic The role of the Commission are voted in to set policy
budget and legislate The role oftheTownManager was to carry out those policies and

legislative decisions created by the Commission The Town Manager should give guidance
when appropriate to the Commission onhow the policy would affect theTown and staff

6 Commissioner Balius How doyou plan to communicate with the Commission
Mr Kutney stated that hewould Iook to havemeetings with the Commissionbiweekly or more
depending on the concerns and keeping an open door policy Verbal written reports and
spending a lot of timewith the Commission would avoid surprises Get a solution started

7 Mayor CastroHow will you hold your employees accountable as it relates to customer
service and respectofthe residents and Town Commission

Mr Kutney stated that customer service was key and providing clearguidelines to staffofits

importance Investigating concerns from all sides and if necessary fallowing disciplinary
procedure

8ViceMayorDalyHow do you intent tohandle complaints so that theCommission does not
have toget involved

Mr Kutney explained that concerns should be directed to the Town Manager The Commission
and Town Manager canwork out any difference positively and cozxect thingsby doing things
Town Manager should be told ofconcerns but it should beup to the TownManager to correct
those concerns

9 Commissioner Osterman Evaluate thecurrent forms ofcommunication the Town has in

place and explain what innovative practices youhave put into place tomarket theTown
Mr Kutney was unable to comment on channel 18 did not have access to it Website and
Newsletters were good but can be improvedMr Kutney explained that quarterly meeting with

engineers and contractors provided time to review with them new codes and procedures

10Mayor Castro Howwouldyou handle emergencymanagement preparing for a disaster and

mitigating
Mr Kutney explained how certain procedures were handled such as securing construction sites
video recording ofTown property securing files and computers Recovery after a storm
included assessments ofneighborhoods street by street by staff and rescue units

11ViceMayorDaly How do you feel about anAssistant Town Manager
Mr Kutney explained that having an Assistant Town Manager would be helpful to a new Town

Manager A vision needs to be created in this Town Three different methods to create a vision of
the Town including budget Comprehensive Plan and Public Relations These methods are just
a few of the areas anAssistant Town Manager can handle If chosen as Town ManagerMr
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Kutney would like to create a Decade ofExcellence plan or something similar to get a tenpoint
plan and get the ball rolling

MrKutney in his closing statement thanked the Commission and residents for their time Based

upon his experience working with council although never a Town Manager he felt the
Commission wouldbe making a good chose ifchosen for theposition

Mayor Castro asked HumanResource Director BambiMcKibbonTurner tobringMr Hector

Rivera Sr in

Mayor Castro explained the process that would be followed toMr Rivera

Hector Rivera Sr introduced himselfand gave a briefhistory ofhis experienceMr Rivera
thanked everyone for coming

1 Michelle Suiter 931 W Ilex DriveWouldyou consider yourselfa business as usual type
ofperson or an open to change type ofperson
Mr Rivera stated that activewashis style ofmanagement As an appointed official directed by
elected officials his role would be to carry out the agenda given Sharing best practices motivate

staff and walk the Town to see forhimselfwhat improvements could bemade

2 Kim Castro 231 W Ilex DriveWhich typeofhousing will you like tomove into in the
TownWaterftont view Historic orRanch style
Mr Rivera stated that it did notmake a difference just needed something functional

3 tuneVandule 801 Lake Shore DriveWhat should aTown Manager do to complete project
that are started get completed
Mr Rivera stated that itwas the responsibilityof the Town Manager to execute the project
Whenworkingwith developers having clear instructions and guidelines for them to follow
allows the project to progress in a timelymanner and on budget

4 BertBostrom 1451 FlaglerBlvdHow would you handle an employee that does not follow
direction

Mr Rivera explained his process with staff within his first ninety 90 days ofemployment He
sits with staff and shares his commitment to theelected officials and residents to ensure things
are done on time and onbudget Having a private conversation with staffand council them to

carryout their responsibilities If it does notwork then hewould assist that person to leave the
Town with dignity

5 Commissioner Carey What is therole ofthe Town Manager and the role of the Commission
Mr Rivera stated that the role ofthe Town Manager was toexecute and implement policy in an
efficient manner The role ofthe Commission was to understand the needs ofthe community and

satisfy those needs in a legislativemanner

6 Commissioner BaliusHow do youplan to communicate with the Commission
Mr Rivera stated that keeping anopen door policy would be the start to his communication with
the Commission Weekly reports memo phone calls and have no surprises

7 Mayor Castro How will youhold your employees accountable as it relates tocustomer
service and respect of the residents and Town Commission
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Mr Rivera stated that he would ask the Commission toprovide a priorities list and hewould

develop an accountability plan from those priorities He would speak with staff andworkwith
them on an accountability planWritten reports delegationofauthority and measure ofwhat
wasbeing done Working with an open door policy and meeting with residents walking the
Town to seewhat there was goingon including meeting with staffweekly The role ofthe Town

Manager was to protect the employees and give them feedback

ViceMayorDalyHow do you intent to handle complaints so that the Commission does not

have toget involved

Mr Rivera stated that he had reviewed theWeekday and noticed that the issues discussed would

have been handled by a Town Manager and not the Commission The turn over ofstaff had

played a role in creating thesituation Citizens expect Commission to listen but by letting the
Town Managerknow ofthe situation and have that Town Manager respond to the resident would
avoid past habits The Commission would receive a report back on the situation and the results

9 Commissioner Osterman Evaluate the current farms ofcommunication the Town has in

place and explainwhat innovative practices youhave put into place tomarket the Town
MrRivera stated that he had read the Town newsletter while visiting the Library after the lunch

break but was not clear as to how representative it was of the Town The website was user

friendly and had no problems using it Some innovative ways used inhis pastwere placing
information in with utilities bill A believer in having workshops to havepublicparticipation of

topics like the budget since the budget was the agenda ofthe Town Television communication
to residents should be used as often as possible most citizens rely on television for information

10MayorCastroHow would you handle emergencymanagement preparing for a disaster and

mitigating
Mr Rivera explained that during one storm whileworking as anAssistantManager he was

given the responsibility ofcoordinating the plan for Police Fire Rescue and Schools Mr Rivera
explained a racial issue he dealt with and lessons learned from the experience

11ViceMayorDalyHow do you feel about anAssistant TownManager
Mr Rivera stated that he had worked with anAssistant Town Manager and the personhandled

major projectsMr Rivera stated that hewould need tobeemployed for at east ninety 90 days
to get a better understanding ofthe Assistant Town Manager role and its function

Mr Rivera in his closing statement thanked everyone and stated that the community had been
faithful to its original plan for the Town He expressed how his mature experience in government
would benefit the Town His experiencewith economic development and extensive budgetwork
with developers and a sense ofa hard working individual would benefit Lake Park

Mayor Castro explained that a candidate reception would be held at theEvergreen House

beginning at700pmwhich was open to the public The Commissionwouldnot take any
action tonight Commission gave consensus toplace on the December6 2006Regular
Commission Meeting under Discussion and Possible Action the topic ofchoosing a new Town

Manager

Commissioner Osterman stated that shewas confused how someofthe candidates answered the

question ofestablishing residency in Town Three candidates stated they wouldmove into Town

although during the individual interview the answerwas different

Comanission Meeting Minutes Page 10



Mayor Castro agreed saying that the questionofwhat typeofhousing theywould choose to live
in wasdirect the candidates skirted around the answer MayorCastro encourage the
Commission to call the individual candidates for a response if they so choose Mayor Castro
also encourage the Commission to call the list ofreference on the candidates application ofthe
candidate they were interested in Mayor Castro explained that at the Regular Commission

Meeting ofDecember 6h the Commission will ensue in good discussion of the candidates and
come to consensus on a new Town Manager where contractnegotiationmay begin
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ADIOURNMENT

Therebeing no further business to come before the Commission and after a motion to adjourn by
Commissioner Balius and seconded by Commissioner Carey and by unanimous vote the

meeting adjourned at530pm

Mayor Paul Castro

TownClerk VivianMendez

o

0wn Seal
9

SFAL

ORtO

Approved on this of c1 2006
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AGENDA
Lake Park TownCommission

Town ofLake Park Florida

Special Cali CommissionWorkshop
Saturday November 18 2006300PM

LakePark Library
529 Park Avenue

Paui Castro Mayor
Edward Daly Vice1Vlayor
Cucaas Coanmissner

NeffCarey Commissioner

Patricia Osterman Commissioner
irrrrrrarrrrrrrrrrrrrrrrrrrwrrrrrrrrrravrrrarrrrrrrrarrrrrrrrrrrrK

CynthiaR Sementelli Interim Town Manager
Zhonlas Tr Paird Esq Town Attorney
Viian Icrde IcsnClrk

PLEASE TAKE NOTICE A1ID BE ADVISED that if any interested person desires to appeal ant decision of the Torn
Commissionwith trspect to anmatter considered at thismeeting such interestedpersonwillneed arecord oftheproceedings
andfcrsuch purposema need to etzsur that acrbatimrcrrdof the proceeclirgs is maderhich record includes the fcstirrv
anderidenceuponwhich theappeal i5to hebased Persons itiitlt disahiliries requiring nccnmmndatinnsinorrlertopatticipufe rntae
rcetingshauatacFtTrCerks iceby cepzg8pcw f8ftus iraxcrarguctrewscstttttars
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